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It is the stated policy of Cornerstone to ensure that as far as is reasonably practical, no illegal drugs and alcohol will be taken 
to or used on site, nor shall any person found to be under their influence be allowed on or to remain on site.

The company intends to allocate adequate financial and time related resources to insure the proper implementation of the 
recommendations of this policy, and to periodically review whether such resources are adequate.

The intention is to try and improve awareness and detection of drugs and alcohol and lessen still further any impact those under 
their influence may have on the process of safe working. The objectives and targets are defined below.

The company recognises the importance industry places on this aspect of personal safety and is committed to support the 
authorities in its upkeep. 

Roles and responsibilities

The Managing Director is responsible for drawing up this policy. He will designate both the authority and responsibility for 
enforcement and awareness to each individual site, and monitor the impact this is having on each of the sites. He will liase with 
the appointed site person on this issue.

The site supervisor is responsible for overseeing routine implementation at site level. Either he or a designated person will 
monitor the following issues:

•	 Induction
•	 Training and awareness

How implementation will be carried out

Company induction procedures, both when an individual commences employment by Cornerstone for the first time, and at each 
site, will cover the drugs and alcohol issue, emphasising the following key points:

•	 The hazards of illegal drugs and excess alcohol, both on the body and the person’s ability to perform safely.
•	 Illegal drugs and alcohol are not allowed on any Cornerstone site. Those found in possession or under the influence will be 

removed from site and dismissed from service.
•	 The person must be aware that alcohol remains in the bloodstream for a significant length of time, and drinking on the 

evening previous to a days work is unwise.
•	 If any person freely admits to being under the influence of alcohol, access to site will be denied, but the voluntary admission 

will be noted and more leniency shown in any disciplinary action.
•	 The person may be subject to spot checks by company staff or client’s representatives, and will be asked if he agrees to 

submit to these.

Personnel will be asked if they are taking any prescribed drugs. If the answer is yes, we will need to review whether the drug(s) or 
indeed the medical condition for which they are prescribed, affect the person’s ability to work safely. The site foreman will monitor 
the behaviour and demeanour of operatives on site. He will report any suspicions to the Managing Director for review and action.
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